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Our upcoming events are on page 3.  See www.suffolkdental.org for more. 

November 4, 2026,  RARE AREA APPEARANCE - 9am - 4pm 7-CE course    

Do you have the 
required courses 
you need?   

We have them 
them for you, 
knock them out in 
one day.  Close 
to home, no has-
sle, free parking, 
food provided 
throughout the 
day.   

State of the Art 
Venue and a de-
lightful CE experi-
ence awaits you. 

Scan this QR 
Code to register 
for courses  

https://www.suffolkdental.org/calendar
https://www.suffolkdental.org/docs/localnysuffolkcountynewyorklibraries/default-document-library/compliance-day-flyer-december-2-2026-v1.pdf?sfvrsn=99e668b2_1
https://myaccount.ada.org/s/events?comSiteId=a2E8V00000Ndf7rUAB
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More details and events can be found on the back cover 

and within the bulletin. 

 

Please send any comments to Contact@SuffolkDental.Org.  

 

Scan this QR Code for a link to our Full Calendar 
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Date SCDS Event

9/14/2026 Board of Directors Meeting

9/16/2026 General Membership Meeting - ZOOM  - Register Here

9/20/2026 Enology Wine Pairing Event benefiting the Suffolk 

County Dental Society

9/23/2026 Seminar Series 2026 - 7CE Event - The role of the dental 

professional in the detection and management of 

pediatric sleep-disordered breathing -  Mike DeLuke 

DDS, MDS

10/6/2026 Members Only - Zoom - How to Attract Patients in 2026 

and Beyond w Dr. Joshua Gindea (no charge event)

10/10/2026 ADA House of Delegates

10/19/2026 Board of Directors Meeting

10/21/2026 Seminar Series 2026 7CE Event - Dr. Andrew Burke -

 Digital Dentistry Planning Workflow: From Planning to 

Optimal Outcome

11/4/2026 SPECIAL ALL DAY - BLOCKBUSTER LECTURE  Dr. Christian 

Coachman - SPACE IS LIMITED - Early Bird Pricing - now 

available  Check out the video promo.

11/16/2026 Board of Directors Meeting

11/18/2026 General Membership Meeting - Commack Hamlet Golf 

and Country Club.  FLYER for full info or use this Direct 

Registration Link

12/2/2026 COMPLIANCE DAY 2026

12/2/2026 HIPAA Mandated Annual Update - 2 In-person CE -  

Breakfast served at 8am (no additional charge), course 

starts 8:30.

12/2/2026 Mandated Opioid Course - 3 In-person CE - join us for 

breakfast at 8:30, and lunch at noon - no extra charge!

12/2/2026 OSHA Mandated Annual Update - 2 In-person CE  - Lunch 

at Noon, no extra charge

12/2/2026 CPR/AED Mandatory Certification - 3 In-person CE  

(Lunch at noon, no extra charge)

12/2/2026 Risk Management - 4 In-person CE - Dinner at 6pm no 

extra charge

12/2/2026 Mandated Infection Control for Dentists and Hygienists - 

3 In-person CE - Join us at 6pm for dinner at no extra 

charge

mailto:suffolkdental@optonline.net
mailto:contact@suffolkdental.org
http://users.neo.registeredsite.com/0/7/5/19142570/assets/Ad_Rate_Sheet_2018v2.pdf
http://suffolkdental.org/index.html
mailto:Contact@SuffolkDental.Org
mailto:contact@suffolkdental.org?subject=Comments%20-%20SCDS%20Bulletin%20Fall%202020
https://www.suffolkdental.org/calendar
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PRESIDENTôS MESSAGE            Natalia Elson, DDS   

 

Supporting the Next Generation of 

Dentists in a Changing Economy  

Dentistry has always been a demanding profes-
sion, but todayôs economic environment is creat-

ing a new set of challengesðparticularly for the 

younger generation of dentists entering practice. 

New graduates are beginning their careers in a 

very different world than many of us experi-

enced. They often face significant educational 

debt, increasing practice overhead, higher costs 

for supplies and technology, staffing shortages, 

rising salaries, insurance limitations, and growing 

pressure from patients who are themselves 

struggling financially. At the same time, young 

dentists are expected to invest in continuing edu-

cation, incorporate new technologies, maintain 

high standards of care, and somehow build a fi-

nancially sustainable career. 

Clinical education prepares our graduates to di-

agnose disease and provide excellent treatment. 

However, knowing how to practice dentistry and 

knowing how to successfully manage a dental 

career are not always the same thing. 

Young dentists need practical guidance. They 

need to understand how to evaluate employment 

contracts, manage educational debt, communi-

cate with insurance companies, control over-

head, build productive schedules, lead a dental 

team, understand basic practice finances, and 

decide whenðor whetherðto purchase or open 

a practice. They also need guidance on incorpo-

rating new technology without assuming unnec-

essary financial risk. 

This is where organized dentistry becomes espe-

cially important. 

Our Dental Society should be more than an or-

ganization that provides continuing education 

credits and professional meetings. It should be a 

professional home where young dentists know 

that experienced colleagues are ready to sup-

port them. 

Those of us who have practiced for many years 

have something extremely valuable to offer: ex-

perience. We have made good decisions and, 

undoubtedly, some mistakes. Sharing both can 

help the next generation avoid unnecessary diffi-

culties. 

Mentorship should therefore become an increas-

ingly important part of our mission. Educational 

programs addressing practice management, in-

surance, debt management, leadership, associ-

ate agreements, practice ownership, technology 

investment, and career planning can provide 

young dentists with tools that may be just as im-

portant to their long-term success as clinical 

continuing education. 

We must also create more opportunities for dif-

ferent generations of dentists to communicate 

with one another. A young dentist should feel 

comfortable asking an experienced colleague, 

ñHow did you handle this?ò And an experienced 

dentist should be willing to listen to the challeng-

es of younger colleagues without assuming that 

the professional environment they are entering 

is the same one we entered decades ago.  

The profession is changing. The economy is 

changing. Technology is changing. Patient ex-

pectations are changing. But one thing should 

remain constant: dentists supporting dentists. 

р 

[ Continued on page 15 ] 
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http://www.rivkinradler.com/
https://www.healthstardental.com/


 

 

  EXECUTIVE DIRECTORôS  EDITORIAL Bill Panzarino 

Need your help, what are your thoughts? 

We want to accelerate membership growth.  What ideas do you have?  

Send them along.  Do these ideas make sense to you? There are challenges 

in virtually all associations and societies these days, itôs not isolated to 

dentistry, but what do you think?.  Iôll start... I believe you get the outcomes 

that you incentivize.  Should we incentivize 

ADA, NYSDA and local component staff to 

grow Membership?  Effectively tie their raises 

and/or bonuses to membership growth?  Top 

volunteer leaders of these organizations may 

get a stipend (as they should for their time and 

personal sacrifices they make) but how about 

enhancing that stipend with Membership 

performance targets?  

  Do you think improved alignment could help? 

In other words, National, State and Local 

components could have shared target goals for 

membership. All the organizations benefit from 

membership growth, so why not be specific and 

incentivize with membership targets.  

  Local components are the front door or local 

face of the ADA and State associations.  If a 

local component grows membership by 2% (for 

argumentôs sake letôs assume that is also 2% 

dues revenue growth),  that also benefits state 

and national associations.  Could those 

associations afford to reward the outperforming 

local components?  This would provide  

incentive to take money from reserves and 

invest in membership growth.   Do you think a 

matching policy could help?  For example, if 

Suffolk County Dental Society took $15,000 out 

of reserves for a public facing Ad Campaign 

promoting the importance of seeing an ADA 

member dentist (reminding the public that not 

all dentists are members and the differences 

between a member and non-member dentist).  

They can find a member dentist on 

FindADentist.ADA.Org.  Perhaps NYSDA could 

match that funding for its own similar themed 

Ad Campaign, and if the ADA additionally 

matched that of the States and Locals for a 

т 

similar themed national ad campaign, the 

effects would have a compounded 

impacté 55 state/territorial groups, and 

545 local components all running similar 

themed ads.  The public and all dentists 

would not be able to escape the message. 

All the organizations would be benefiting 

by membership growth, financial growth, 

and legislative impact.  Members would 

realize we are driving patients to their 

chairs, we are raising the profile of ADA 

Members in the eyes of the public.  

Everyone wants to be held in high regard, 

regardless of practice modality (Military, 

Faculty, DSO, Private Practice, Etc.).  

DSOs would want their associated dentists 

to be members for fear of losing patients. 

  We know for sure this can work, we grew 

membership 2.5% a year while National 

and State membership had declined.  I am 

thinking this canôt be a one and done; you 

need to continue to grow membership and 

retain those members for life. 

  There is more to do.  It is absolutely 

critical to retain younger/newer dentists.  

Their dues ramp up needs to be more 

affordable in those early years and a 12 

monthly dues payment option is critical.  I 

believe these two changes are in the works 

and that is great! 

  PLEASE - send your comments, 

questions.  Your voice matters! 

Bill Panzarino - Executive Director  

SCDS Emailï Contact@SuffolkDental.ORG 

 

mailto:contact@suffolkdental.org?subject=Membership%20Growth%20Exec%20Dir%20article%20Fall%202026
mailto:contact@suffolkdental.org?subject=Membership%20Growth%20Exec%20Dir%20article%20Fall%202026
mailto:Contact@suffolkdental.org


 

 

 

Dental Office Coverage Available - Vacation and 
illness coverage. Keep your office open confidently in 
a legally compliant manner. Contact Dr. Laurence 
Schwartz at 516-982-8948 
or LSchwartzDDSPC@gmail.com 

Long Island General Dental Practice for Sale -
 Greater Long Island, NY general dental practice lo-
cated in a high traffic Suffolk County corridor with 
strong accessibility and suburban density. Three oper-
atories generating $636K in collections and $130K in 
true take home income. 1,190 active patients and 15-
20 new patients/month. Real estate available. Owner 
open to a mentorship transition of up to three years. 
Contact Headwaters: bailey@theptsgroup.com or 
719.694.8320. Reference #HNY72125  

Associate Dentist Needed - Large multi-specialty 
group practice is experiencing significant growth and 
therefore looking for top-notch Associate Dentists in 
Riverhead, Jamesport, Wading River, East Islip, and 
Middle Island. Qualifications and Skills: DDS/DMD 
from an accredited University and an active State 
Dental Board license. A personable chairside manner. 
Earning potential of $300K+ annual income, Full-time 
employees also enjoy healthcare benefits, continuing 
education courses, a company-sponsored 401(k), and 
malpractice reimbursement. Reach out 
to chris@thesmilist.com today! 

Oral Surgeon P/T Position ï Immediate opening for 
board eligible/board certified oral surgeon. Busy Sel-
den, Long Island group practice. Great opportunity. 
Call (631)732-9000 or e-mail resume 
to andrea@coramseldendental.com 

Looking for Associate Dentist ï Are you looking for 
an office where you can use all of your skills in a car-
ing and upbeat environment? We are a fast-paced, 
rapidly expanding, happy, fun office where laughter is 
going on all the time ï looking for an associate to join 
our dental team. Some hygiene required. Join our 
team as an Associate Dentist and contribute your ex-
pertise to improve patientsô oral health while advanc-
ing your professional career in a supportive setting 
committed to excellence in dental care! Give us a call 
at 631-334-6584 or email at sbgcd2011@gmail.com. 

Dental Equipment For Sale ï 3 ops of dental equip-
ment. Midmark modular cabinets with quartz tops. 
Statim G 4 Sterilizer. 2 Gendex 770 x-rays and numer-
ous other instruments. Will separate, prices negotia-
ble. Please email Taz827@aol.com or leave message 
at 516-769-3964 for additional information and pic-
tures. 

CLASSIFIED   

у 

 

PROSTHODONTIST / RESTORATIVE DENTIST ï 
WANTAGH & SMITHTOWN - Established multi-
office fee-for-service prosthodontic practice seek-
ing a part-time service-oriented Prosthodontist or 
highly skilled Restorative Dentist to join our team. 
Opportunity to practice in a boutique, relationship-
driven environment with mentorship, clinical auton-
omy, and potential future partnership.  Ideal candi-
date is self-motivated, committed to clinical excel-
lence, and interested in building relationships with 
patients and referring doctors to grow their own 
patient base within our established practice.  New 
graduates and recent graduates encouraged to 
apply.  Guaranteed salary plus production-
based incentives.  Please submit CV and profes-
sional references to dmd@andrewpacinelli.com 

Stony Brook School of Dental Medicine seeks a 
Fellow - Special Needs Dental Care Program. One
-year fellowship incorporates direct patient care, 
operating room procedures, and clinical teach-
ing https://apptrkr.com/7264302 

Turnkey Dental Practice, Stony Brook ï High 
visibility!  4 ops (expandable to 6), fully equipped, 
no active practice.  Asking $125K.  Great for gen-
eral, specialist, satellite.  Text 631-827-7188. 

Equipped Dental office for rent within the Stony 
Brook Medical Park. 3 operatories, Private office, 
Lab/Sterilization, Reception, Staff Room. ScanX 
based Pan and intraoral films. 631-433-2028 

Part-Time Dentist ï Bellmore, NY (Saturdays) ï
 Join a thriving, modern, multi-specialty PPO prac-
tice with an established patient base and a well-
staffed, collaborative team of specialists. Weôre 
seeking an experienced dentist (4+ years) whoôs 
confident in comprehensive treatment planning 
and passionate about patient care. Competitive 
compensation with strong earning potential, sup-
portive staff, and a practice culture that invests in 
you. Potential for expanded hours. Your success is 
our success! Contact 516-781-7567 

Practice for Sale - Established, busy, small dental 
practice in Sayville. Please contact 631-987-0310 
or email: silversneakers47@gmail.com 

/ƻƴǝƴǳŜŘ ƻƴ tŀƎŜ мт 

mailto:LSchwartzDDSPC@gmail.com
mailto:bailey@theptsgroup.com
mailto:chris@thesmilist.com
mailto:andrea@coramseldendental.com
mailto:sbgcd2011@gmail.com
mailto:Taz827@aol.com
mailto:dmd@andrewpacinelli.com
https://apptrkr.com/7264302
mailto:silversneakers47@gmail.com


 

 

 Membership  at Work  
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